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Recruitment Notice

The Chairpersons
All Major Port Authorities

Sir/Madam,

Sub: Filling up the post of Sr. Dy. Secretary in the pay scale of
Rs. 80000-220000 by absorption through Composite Method
in Mumbai Port Authority — Reg.

........

1. The post of Sr. Dy. Secretary in Mumbai Port Authority will fall vacant w.e.f
1.7.2025. The post is to be filled by absorption through composite method from officers
of Major Ports, fulfilling the eligibility criteria as mentioned at Annexure 1.

2, The selection is by merit for which overall grading in the APARs should not
be below “Very Good”.

3. Applications are invited from eligible and willing officers of all the
Major Port Authorities possessing the prescribed qualifications and experience as
mentioned at Annexure I. The application shall be submitted through 'Online
Application Portal (OAP)' of the Ministry of Ports, Shipping and Waterways
(website http://onlinevacancy.shipmin.nic.in) from 27.1.2025 to 25.2.2025. No
application submitted other than OAP will be accepted.

4. The candidate has to submit the hard-copy of the application form uploaded in OAP
to his administrative Port for onward forwarding to MbPA.

5. The administrative Ports are required to forward the applications of the candidates
superscribing “Application for the post of Sr. Dy. Secretary in Mumbai Port
Authority” on or before 12.3.2025. along with the following documents:

ol
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(x) certified copies of APARs for the last 5 years (2019-20 to 2023-24), duly
attested by an officer not below the rank of Dy. HOD on each of the
bages;

(it)  a statement showing year-wise availability of APARs and grading
duly signed by the HoD/Secretary. If APAR for a particular year
during the last 5 years is not available, "No Report Certificate” may be
furnished, along with APARs of the preceding years;

(i) Attested photocopies of all certificates and proof of educational
qualification, present and past work experience in the respective post
and pay scale.

(iv)  No objection certificate from the respective Port.

(v)  Undertaking of the applicant that he will not withdraw his
candidature, if selected by Services Selection, Committee;

(vi)  Administrative clearance of the concerned port (Annexure II )

(vit) Vigilance report is to be furnished in the prescribed format (Annexure
).

(viir) If any. major or minor penalty has been imposed on the applicant
during the last 10 years, the disciplinary case leading to such penalty
along with necessary documents may be sent along with the
application.

6. As per the Ministry’s circular No. A-29018/4/2081/PE-I dated 11.8.2021, in
case of receipt of advance copy of application from any candidate, his candidature
will not be considered if his application is not received through proper
channel from the Port within 15 days of the last date of receipt of applications.
Therefore, Major Ports are requested to forward the applications with complete set
of enclosures on or before 12.3.2025. Applications received after 12.3.2025
will not be considered.

7. While forwarding the application, the Major Ports are to enclose all relevant
documents at a time. No plecemeal/part forwarding will be considered.

8. The crucial date for eligibility criteria will be the date of arising of vacancy,

ie. 1.7.2025 in terms of Ministry of Ports, Shipping and Waterways’ circular No.
A-29018/4/2081/PE-I dated 11.8.2021.
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9. As per the Ministry’s guidelines dated 11.8.2021 regarding filling up the Dy.
HoD level posts in Major Port Authorities, Port official who withdraws his
candidature for the post after his selection by the Services Selection Committee,
will be liable for debarment from future selection to Dy. HoD level posts in all Major
Port Authorities for a period of two years.

10. Incomplete applications or applications received after due date will not be
considered.

Yours faithfully,

Lo s
, (P.N. Bahekar)
Encl: As above SECRETARY
' MUMBAI PORT AUTHORITY



Annexure |

Sl | Name of Classif | Scale | Whether Upp | Educational and other Whether Perio | Method of In case of promotion/ Re
No. | the Post ication | of Selection | er qualifications (a) age dof | recruitment absorption/deputation, mar
Pay orNon- | Age | prescribed for direct (b) Prob | (whether by grades from which it ks
(Rs.) | Selection | limit | recruitment educationa | ation | direct should be made
for 1 (in recruitment or
direc qualificati | years | by
t ons ) promotion/absor
recr (c) ption/deputatio
uitm experience n/
ent for direct
(in recruits
year will apply
8) in the case
of
promotion
absorption
/deputatio
n
1 2 4 b 6 7 8 9 10 11 12 13
& .Senior Class-I | 16000 | Selection | 42 Essential :- (a) No N.A. | By absorption Officers holding
Deputy -400- (1) A degree from (b) Yes through analogous posts or the
Secretary/ 20800 recognized University. | (c) No composite post of Dy. Secretary and
Senior (ii) Twelve years’ method failing equivalent posts in the
Personnel experience in “which respective discipline of
Officer executive cadre in the GAD (such as CPRO/Dy.

field of General
Administration,

Personnel, Industrial
Relations etc. in an
Industrial/Commercial
/Govt. Undertaking.

Desirable:-

(1) Post Graduate
degree/diploma in
Personnel
Management

Industrial Relations
Social Work/Labour

Welfare or allied

subjects or degree in
Law from a recognizer
University/Institution.

By deputation
from other
Govt.
organizations
and failing both

By direct
recriitment

Estate Manager/Dy. Chief
Law Officer/Personnel
Officer) in the scale of pay
of Rs. 13000-18250 with 3
years’ regular service in
the grade in a Major Port
Trust or Dy. Secretary
and equivalent posts in
the respective discipline
of GAD with 2 years’
regular service in the
grade and a combined
regular service of 7 years
in the scales of pay of Rs.
10750-16750 and Rs.
13000-18250 in respective
discipline of GAD in a
Major Port Trust will be
eligible.




ANNEXURE II

Certificate to be given by Head of Department of

Shri/Smt.

Designation

It is certified that the particulars furnished by the officer are correct.

It is certified that no disciplinary/vigilance case is pending or contemplated
against the applicant and he/she is clear from Vigilance and Administrative
His/Her integrity is certified.

It is certified that no major/minor penalties have been imposed on the
applicant during the last 10 years. If any, kindly indicate details thereof.

Attested copies of ACRs for the last five years (1.4.2019 to 31.3.2024) are
enclosed.

It is certified that the incumbent meets the requisite eligibility criteria w.r.t.
educational qualification and experience as specified in the Annexure I of the
circular for absorption through composite method.

SIGNATURE OF THE
HEAD OF DEPARTMENT WITH SEAL



Annexure III
Format IIT

MUMBAI PORT AUTHORITY

Particulars of the officer for whom Vigilance Comments/Status has been sought

Name of Officer (in full)

Father's name

Date of Birth

Date of Retirement

Date of entry into service

Service to which the officer belongs
wherever applicable

Revised Payscale :
Whether Annual Property Return (APR) has | : Yes / No
been submitted in time

9 | Date of submission of APR

OO s [CO|bD =

-3

o ]

10 Positions held including whether the officer has functioned as a CVO in part
time or additional charge capacity (During the ten precedin years)

Sl. | Organization Designation and | Administrative/ From To
No. | (Name in full) | Place of posting Nodal Ministry/
Deptt.

11 | Whether any punishment was awarded to the officer during the last
10 years and if so, the date of imposition and details of the penalty.(¥)
12 | Is any disciplinary / criminal proceedings or Chargesheet pending
against the officer as on date (If so, details to be furnished — including
reference number if any of the commission)

13 | Is any action contemplated against the officer as on date (If so details
to be furnished) (%)
14 | Whether any complaint with vigilance angle pending against the
officer as on date (If yes, details to be furnished)

Date: (Signature of Head of Department)

15 | Whether the officer has been placed on the "Agreed List" or "List of
Officers of Doubtful Integrity".(If yes details to be given)

16 | Whether any allegation of misconduct involving vigilance angle was
examined against the officer during the last 10 years and if so, with
what result (*) '

The applied post being Selection post at the level of Head of Department, the officer is Clear/not clear
from vigilance angle as per the guidelines of DoPT/CVC issued from time to time.

Date : CHIEF VIGILANCE OFFICER

(*) If vigilance clearance had been obtained from the Ministry/CVC in the past, the information may
be provided for the period thereafter.




W/Phone: 91-22-6656 4096

¥ AEmail:
mai s:acre ry@mumb?uport gm: in & Iﬁz‘ s,
aﬂ'ﬂl?!‘!Websxte:www.mumbalport,gov.ln s I S gl
472 gt urferesa ¥ FeeTEr wrd, derd g,
L Mumbai Port Authority HaE - 400 001
e F ‘ : ' ¢ e General Administration
WL A by Department,
T

Port House, 2nd floor,
S.V. Marg, Ballard Estate,
MUMBAI - 400 001.

P s
aofu
sﬁ&(‘sﬁﬁurmn‘é&;a ONE EARTH - DN PEMEY - SuE FuruRe

HALg fordy wei-asefas 2 60 24 St 2025
Al g

g

| HETOT UTiraRTur

HRISH/ HRIeT,

e - o v wferenaon 3 v vegfo @ frere g, 80000-220000 %
AT ¥ IS 3T W T v R Ay

k. Haéwwﬁwmﬁaﬁ%wmawmﬁ.1.7.2025%%%.%%#@
mﬁﬁﬁwmmwmaaﬁmﬁmwﬁwmmwa vy fere
ST AT AHES ST eh- 112,

2. wm?ﬂw%a@n#ﬁ,m&qw%wﬁﬁwﬁﬁg@'%m
& B =,

3. - I %wﬁuﬁﬁwﬁmm%maﬁrwwmﬁwﬁ%m
aﬁr?@zaﬁmﬁ&fﬁaﬁmmmaﬁ%aﬁmzv.l.mﬁﬁ
25.2.2025 T WH, U9 wRas @ s T (J9ErE
hllp:Honlinevacancy.shipmin.nic.in) & "aﬁw@r an%amﬁa"a (ah'@)" & AT §
T foer ST e &, S 3 SFeIaT B o0 ST T T8 e S

4, E@Wﬁaﬁ@ﬁmﬁgmwmwﬁﬁﬁmgmﬁaﬂi%w
H.9. 1. ﬁwﬁﬁﬁmﬁguﬁﬁm‘éﬁﬂ.

5, mﬁwﬁ@rmlz.mmsaﬁmmwwﬁaﬁ%aﬁwﬁmﬁf@ﬁ
Wﬁsﬁﬂswmﬁwmw"ﬁﬁmmﬁmﬁaﬁamm HUIH
oI 3T 59 v foraare apiifire sy 2

e



() et s adf #r (2019-20 & 2023.94 ) aIftie fsare geais fraret @
Wmu%ﬁmﬁmw%aﬁmﬁmw%ﬁwﬁﬁaﬁwﬁm
Fh; :

(ii) aﬁmﬁwwﬁﬁﬁﬁﬁﬁwm%ﬂmmm
ferar v e s faferae st o, forese s ot § af o e
e/ raer 1 et s et i suerer 7 8L, O swn AR "Rard
el & " @%ﬁﬁ%mﬁmﬁwmmﬁﬁz‘f%wmﬁ
o s

(iii) Hﬁﬁlﬁwwaﬁwaﬁa@vﬁwﬁaﬂmﬁﬁqﬁeﬁmﬁmﬁm
Wmaﬁtaﬁnmwﬁ@éwmamamﬁmm%

(iv)  Hsiftra Oid sRT 3R gHT O,

(v) mﬁwmﬂuﬁwwm%aﬁﬁmwaﬁﬁmwm
T, 1 ST aTqw T ol S, qerr

(vi)  alferer o it srommafi SiTafer (Stgeren )
(vii) _ﬁaﬁamﬁaﬁﬁ%wﬁm(wm)

(viii) = fsa 10 S % SR ST T HE ST A AR <vS e T AL o
U U 3 A STET ST 7 & T STTTHH FRTSTT 9 e
o I WS .

6. lﬂémmﬁraﬁw?ﬁﬂﬁﬁﬁaﬁmﬁmmﬁmﬁﬁ%mﬁﬁw%
[ 11.8.2021 % WY 9. T. 29018/4/2081/ TR-1 % AR A 39 SR O 3Ry
ﬁﬁwﬁaﬁwwmaﬁaﬁnﬁrﬁﬁmsﬁ#ﬁ%rquﬁ@nﬁrm
ﬁﬁwﬁwﬁaﬁqﬁﬁmw&ﬁ;Hmﬁ%a@a%ﬁ&m&.zozgﬁmm
et Herh % QX 42 F W SRS #1 arifeg Y 12.3.2025 o 9IS W et T
Taem =2t femam wmoe,

7 aﬁwﬁaﬁﬁaaﬁw,mwﬁﬁmﬂwmﬁ%ﬁwﬁw
aﬂﬁaﬁwﬁmﬁﬁﬁmﬁ-aﬂbmﬂm%aﬁmmﬁmqﬁ&mm.

8 T, U WRae o Somet daem ¥ R 11.8.2021 & U3 §o
29018/4/2081/91%-1 & e 3 el HHevE 3 foye ooy fafey 1.7.2025 =

e —



9.  VEIETE % T 11.8.2021 F Feomieit S ST wer v Wik # 39 oy
T & YR T 9T 3 ey H, 01 ey 4fs Sar = SEf gRy o e % 9 v ¥ R
T IFfeaT aTa e ® o 9 wfasg # < anf & for ool wer ue gifueol 3 39 fawm
T W & GG o 97 o Ael H e o foTd Searr 8.

10. T fafr & woama = oTqut steset @ fomR @t fmar s
Haar,

M‘ 3 1) rerd
(IS AT, TIEH)
' Yo T W



AT WY Td 9Hd G9maH faamT

.9, | USH AR TR | T | TRAG | G | € o e FEH Wl | ofteRn | sdi e v/ Ao/ s & | ergf
(@) = & fore e S & feafffea | & TRl Al 7 syt e S & ST
Tags | ofmas | wemrdmgal | ($) 31y ey | (S | @
= g T (@ 9w | (=t | IRy
(=t ) Araard ) fae/
() 3fgHa ERERER
R/ BNT)
faetamy
yfafgfr &
T H @ R
I 2 4 5 6 7 8 9 10 11 12 13
5. | ane [T - 1 16000- EEel 42 Stfard - (F) & @ fafra | e nfa R faemT s o
suaty 400- EL 1) TTATTC (@) & 6 e ERy | R S e & e Y
s 20800 frvafmeT Y | (T foemmy | R vaT T st
s | 13000-18250 % 3eHA 37
sferemTar ii)afifirer iy e < T T 1 ol R
T I S F T TR H TTogHM UG 3Rt
T Y, FHH, .Y (SR, T o sifesery
sitehfire gay anfe et I I Gy 30 e (Y
Frderd Taut 12 &t sty St sifeed) @3
@ P WA | Sy st e
BT, | gror sifteRT 4 ST e
ElEERE TG ¥ 30 B SR T
i) FAITE AR BRI | e o 34 e S 2 ot
fereaferareraydeen & 1Y | P e sk R e
i /S 3 e S GO 3 10750-
e/ TSt /T ey oraf | 16750 TR 13000-18250% ¥
P 1 S WA X S 7 9t e g e
fewal & JTFY I L,
s e SR
Fewer B . T ST AR R o
' TR UE AT AR 41 I

JISTGT T 13000-18250 %
JAHE Y 39 I A 3 o
Fraffd Yar ey Svsfa A
T TG R i oes
B, AT 5 SR T =95
e forges fore e g
i 3 Woh A s A T
G IR Y A6 BT AR,




STETHeh-11

1. %mﬁmm%%aﬁmmwww%

2. 9% GHION foha ST & o ek % Raeis ¢ Sigeaienss/ gadar 1 el dfd a7
fereirarel 78 & 3ii /e e Sit o sftespmr & frfy ©.

3. IR Gl gHIfre .

4. F% yHIfoa @ o6 R 10 95 3 SR SMdeeh W e S/ A <ve T8 o T . AR
o T FUAT 3G fgaRr <,

5. U=l W ast (1.4.2019 to 31.3.2024) & 7 <ER & Toifyd ufaa geng &,

6. % JHIOrer & R el e A 6w & i veafir & o7t 3 U h e -1
% fafde Steiforen e 3fi% ergwa 3nf SfRia g HRUET & O T .

e Y &1 eedrE wie (He) & 9y



LEERCGER T Cx

MUMBAI PORT AUTHORITY
StfererT oA feraun, Formreh wereher femfiret fafq aifi v &,

ST eh 11
WiHE-11!

3feerdl & T (Fqf)

T &1 A

5 fafer

Har frgha o fafar

e gar ) fafr

ST 5 a3 e, e o A

GYNfT gaHEE

et Bz Bt S e e

1 9 g faawol (Annual Property Returns | - T/

(APR) 3T TX Tl &l &

e et oo gt Y 8 e

10.

R o 1T U 3 STl 3 sivmanfores ar sififes womd | -
e wedhar YR 3 & # Fr e & 9 e @ (s
& T8 & SH)

H.h.

ST (HYor 477) e e e | gaf TR
CIRSIE] EEIEIECTA I Bl
AT/ gt

11.

7 T2 10 T & QN AT S 1S Fof o 718 4, aﬂwﬁ:z’r T SRIY A
fefer il sue o7 fagwon*).

12.

wmaﬁﬁrﬁmaﬁmﬁ%w#mfmmmﬁmaﬁhﬂz
wifere & (afe o, T ST STy A s Wd e 2 fofer ¥ g & T A sw Ay
fereet ferar g fopar e, )

13.

FT AT < RIch SIS T IS FLers b1 T8 @ (A% o, off ferg feraor T
far s, )

T Geichell 1 5fe § S S Faci® o o 18 TeIeRad oied & (3% o, ar
ferege feraror g feram e,

A% SRR T HEHA YA SFaT "HIETY SHIRRY AT 1 AT T T T
(afe =, 7 foreer Frereon g for i)

16.

S Fefehel il gte I A 10 I8 7 IR & Raeh SUER H1 AT 31 3 3
TR off. If & < ST uftum Fr R %)

aﬁﬁawﬁ‘wmﬁwwwmaﬁ?ﬁw,mﬁaﬁmﬁmﬁaw%ﬁw@ﬁamaﬁmm

HA-THE R SR o 771 feem foeit o Sram, wadhanr afie @ frafy &/ Fafr w&i &,

fafer

(T HeTchdl ST
() A TClIer o HTersr/ el & Seiehal Hep et & 1 ¢ o 36 516 7 31ahes o see e A S ae



